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ARTICLE INFO ABSTRACT
Digital transformation has led to the formation of massive volumes of
Article History organizational data across work processes, human interactions, and
Date Received: 10 July 2024 information systems, the analysis of which can offer a deeper understanding
Date Revised: 1 October 2024 of employee behavioral patterns and organizational dynamics. The present
Date Accepted: 8 April 2025 study aims to analyze organizational behavior within the context of digital
Date published: 29 June 2025 transformation by leveraging data mining and Big Data Analytics. In this

research, a dataset comprising digital transactions, system logs, and
organizational communication interactions was collected and processed
using techniques such as machine learning, Social Network Analysis
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Behavior differences among employees in digital environments. Patterns uncovered

through classification algorithms revealed a significant correlation between
the organization’s digital maturity level and the dynamism of employees’
learning, creative, and innovative behaviors. The results of this study
demonstrate that utilizing Big Data-driven data mining analysis can serve
as an effective tool for intelligent monitoring, behavioral prediction, and
evidence-based decision-making in digital human resource management.
Finally, a data-centric framework is proposed for developing behavioral
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